[image: image2.jpg]Bridgend County Borough Council
Cyngor Bwrdeistref Sirol Pen-y-bont ar Ogwr

..  Www.bridgend.gov.uk





[image: image1.jpg]Bridgend County Borough Council
Cyngor Bwrdeistref Sirol Pen-y-bont ar Ogwr

..  Www.bridgend.gov.uk






Job Description
DIRECTORATE:

Education, Early Years and Young People 
DEPARTMENT:

Corneli Primary School

POST:


Wellbeing and Community Champion – Schools   

GRADE OF POST:

GR08
RESPONSIBLE TO:
Heads of School and Headteacher
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JOB PURPOSE:


· To support wellbeing to ensure this is not a barrier to underachievement and create high aspirations for individuals, particularly the most disadvantaged, by working in partnership with families, staff and other agencies.
· Implement structured and specialist Wellbeing programmes with individuals and/or groups, both in and outside the classroom, to maximise learning opportunities by through addressing the specific wellbeing needs. 
· Contribute to the overall ethos and philosophy of Wellbeing approaches within the School.
· Focus on preventative, nurture and early intervention activities to improve key aspects such as attendance or behaviour. 

· Coordinating services and developing an integrated model in partnership with other agencies, with the pupils within the school at the heart.
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PRINCIPAL RESPONSIBILITIES AND ACTIVITIES:
· Prepare, deliver and implement specialist learning activities and Wellbeing programmes to address specific underlying mental health and wellbeing issues.

· Assess learning and wellbeing needs and devise appropriate methods of addressing wellbeing needs to facilitate improved learning and understanding.

· Supervise pupils and provide specialist care to those pupils who need additional wellbeing support, e.g., those with special/additional needs or with adverse childhood experiences (ACEs) or who have suffered a trauma.

· Develop and maintain multi-agency liaison with  a range of professional agencies, Social Services, Educational Psychologists, early help/children’s services to facilitate integrated working and improve long term outcomes for children, young people and their families.

· Track and monitor pupils’ progress – attendance, behaviour etc and undertake regular reviews and implement appropriate action when necessary.

· Work closely with staff in the Wellbeing area, in order to achieve a synergy in the service delivery to both pupils and parents/carers.

· Attend pupil-related meetings internally (e.g. with the Head of School Headteacher, senior teaching staff including the ALNCO).

· Liaise with the SLT, teachers and other staff with the ALN on specific pupil and more general wellbeing matters. 

· Provide objective accurate feedback and reports on progress.

· Build positive, trusting relationships that supports individuals to engage in appropriate services and specialist interventions as appropriate.
· To facilitate parent workshops to support families and pupils on identified needs that could act as a barrier for pupils.
· To look for and apply for grant funding to support the aims of meeting the needs of our pupils across both schools.
· To support school events to ensure identified pupils and families attend and feel supported and included.
· To deal with all matters of confidentiality with tact and discretion.
· Show a commitment to continuous professional development and participate in training opportunities as required, including safeguarding, attendance, behaviour and wellbeing.
· Have the ability to work collaboratively as part of a team.
· Have excellent communication and interpersonal skills.
· Demonstrate creativity and innovation.
· To contribute to the work carried out by the school and carry out other duties required to mitigate the effects of child poverty on eduicational attainment.

· Actively participate in the life of the school community and support its ethos.
GENERAL DUTIES

Health and Safety

To fulfil the general and specific roles and responsibilities detailed in the Health and Safety Policy
Equal Opportunities

To ensure that all activities are operated in accordance with Equal Opportunities legislation and best practice.

Safeguarding

Protecting children, young people or adults at risk is a core responsibility of all employees.  Any concerns should be reported to the Adult Safeguarding Team or Children’s IAA Service within MASH.

Review and Right to Vary

This Job Description is as currently applies and will be reviewed regularly. You may be required to undertake other tasks that can be reasonably assigned to you, including development activities, which are within your capability and grade.
Criminal Records Check
This post requires a criminal records check through the Disclosure & Barring Service (DBS).
Person Specification
Wellbeing and Community Champion – Schools
The following attributes represent the range of skills, abilities and experiences etc relevant to this position.  Applicants are expected to meet the attributes that have been identified as essential.

	Attributes
	Requirements
	Essential
	Method of Evaluation/Testing

	Qualifications, Education & Training
	· QCF (NVQ) Level 4 for Teaching Assistants or equivalent: or able to demonstrate competence through experience.
	Yes
	Production of original Qualification Certificates and application form.

	
	· Registration with the Education Workforce Council.
	Yes
	

	Knowledge & Experience
	· Training in the relevant wellbeing intervention/ learning strategies, e.g. Restorative Approaches, ELSA, Lego therapy.
	Yes
	Interview, application form and selection process.

	
	· Experience of working in or with schools.
	Yes
	

	
	· Experience of working with or caring for children and young people with a range of additional learning needs.
	Yes
	

	
	· Working knowledge and understanding of wellbeing tools and intervention programmes.
	Yes
	

	
	· Understanding of principles of child development and learning processes.
	Yes
	

	
	· Good understanding of classroom roles and responsibilities within a small group context.
	
	

	
	· Experience of multi-agency working.
	Yes
	

	
	· Proven experience of delivering wellbeing interventions to individuals or groups.
	
	

	
	· Evidence, through experience, of impact from delivering wellbeing programmes.
	
	

	
	· Experience of working with parents/carers over a period of time.
	Yes
	

	
	· Good knowledge of child protection/safeguarding matters.
	Yes
	


	Skills & Personal Qualities
	· Effective use of ICT to support role.
	Yes
	Interview, application form, and selection process.

	
	· Ability to handle sensitive and complex situations with diplomacy, professionalism, and sensitivity.
	Yes
	

	
	· Ability to relate well to children and adults.
	Yes


	

	
	· Able to work flexibly and display a ‘can do’ attitude, with a willingness to work outside the school day as and when required.
	Yes
	

	
	· Ability to use own initiative or within a team.
	
	

	
	· Ability to take appropriate action to help resolve difficulties in a professional manner.
	Yes
	

	
	· Ability to develop and implement clear and realistic wellbeing plans and monitor progress against the plans.
	Yes
	

	
	· Can present information clearly, concisely, and persuasively.
	Yes
	

	
	· Is always courteous in dealing with staff, students/ pupils, parents, and carers.
	Yes
	

	
	· Manages time effectively and can prioritise work when required.
	Yes
	

	
	· Ability to establish constructive relationships with other agencies/ professionals to support achievement and progress.
	Yes
	

	
	· Excellent communication and literacy skills.
	Yes
	

	
	· The ability to communicate through the medium of Welsh.
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