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Job Description

DIRECTORATE:		Social Services & Wellbeing 

DEPARTMENT:		Social Care Workforce Development Team

POST:			Social Work Trainee

GRADE OF POST:		GR08

RESPONSIBLE TO:	Workforce Development Lead Officer – Pre and Post Qualifying Social 				Work


JOB PURPOSE:	
Working across social work teams, to develop the appropriate skills and knowledge base for social work qualified practice which is supported through completion of a social work degree.    

PRINCIPAL RESPONSIBILITIES AND ACTIVITIES:

To develop an understanding of the statutory social work role across social services by undertaking duties commensurate to that of a social work trainee:

· To work within the legislative, regulatory and policy framework of a local authority social services.
· To work effectively as a team member to promote well-being and improve outcomes for people.
· To carry out high-quality assessments of the care and support needs of children, adults and carers at the direction of the relevant Team Manager. 
· To develop and review outcome-based care and support, and care and support protection plans that address the needs identified in assessments.
· To work with other agencies and professionals in a co-ordinated manner, to address an individual’s care and support needs and the support needs of carers.
· To maintain a caseload that is at an appropriate level for a social work trainee. 
· To work proactively to develop professional social work skills and take responsibility for meeting identified learning and development needs, making good use of the mentoring and supervisory support available. 
· To undertake and complete a degree in social work. 

GENERAL DUTIES

Health and Safety
To fulfil the general and specific roles and responsibilities detailed in the Health and Safety Policy

Equal Opportunities
To ensure that all activities are operated in accordance with Equal Opportunities legislation and best practice.


Safeguarding
Protecting children, young people or adults at risk is a core responsibility of all employees.  Any concerns should be reported to the Adult Safeguarding Team or Children’s IAA Service within MASH.

Review and Right to Vary
This Job Description is as currently applies and will be reviewed regularly. You may be required to undertake other tasks that can be reasonably assigned to you, including development activities, which are within your capability and grade.
Criminal Records Check
This post requires a criminal records check through the Disclosure & Barring Service (DBS).



Person Specification 
Social Work Trainee
The following attributes represent the range of skills, abilities and experiences etc. relevant to this position.  Applicants are expected to meet the attributes that have been identified as essential (Yes).
	Attributes
	Requirements
	Essential
	Method of Evaluation/ Testing

	Qualifications, Education & Training
	· GCSE Mathematics and Welsh or English Language – Grade C/ Grade 4 or above (or equivalent) / Essential Skills Level 2 Communication & Application of Number or Functional Skills level 2 in English and Maths.
	Yes
	Production of original Qualification Certificates and application form.

	
	· Must be able to demonstrate an ability to study at higher education through a recognised qualification:

· 96 points from at least two A levels to include grades CC; Welsh Baccalaureate – Advanced Skills Challenge Certificate considered as a third subject.
· RQF BTEC National Extended Diploma/Cambridge Technical Extended Diploma MMM.
· CACHE Diploma grade C (minimum 96 points).
· A relevant NVQ Level 3 or 4 in a social work/social care related subject area.
· 96 points from the Access to Higher Education Diploma. English and Maths related credits covered within the Access are not normally accepted as GCSE equivalent.
· Other recognised qualification that provides evidence of ability to study at Higher Education Level.
	Yes
	

	Knowledge & Experience
	· A minimum of 455hrs (13 weeks) of supervised (paid or unpaid) work experience in a social care setting. 
	Yes
	Interview, application form and selection process.

	
	· An understanding of the variety of roles, contexts within which social workers practice.
	
	

	Knowledge & Experience Continued
	· An understanding of the wider social, political, and legislative context of social work/care practice.
	Yes
	Interview, application form and selection process.

	Skills & Personal Qualities
	· An ability to communicate well with children and adults who have care and support needs, carers and colleagues both verbally and in writing. 
	Yes
	Interview, application form, and selection process.

	
	· An ability to work effectively as part of a team / work alone.
	
	

	
	· Good organisational and time management skills.
	
	

	
	· Resilience and an ability to work under pressure.
	Yes
	

	
	· An ability to understand complex information and see issues in their widest context. 
	
	

	
	· Ability to problem-solve and make decisions.
	
	

	
	· A positive attitude and the ability to respond well to change. 
	
	

	
	· A commitment to comply with the Social Care Wales Code of Professional Practice for Social Care
	Yes
	

	
	· An ability to reflect on and develop one’s own practice.
	
	

	
	· Creative, assertive, and forward thinking. 
	
	

	
	· Personal and professional integrity.
	
	

	
	· Knowledge and ability to use Microsoft office applications
	Yes
	

	
	· Capable of travelling within the geographical work area
	Yes
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