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Job Description


DIRECTORATE:		Education, Early Years and Young People

SCHOOL:	Trelales Primary School 

POST:	Teacher with TLR 2a - Inclusion and Additional Learning Needs (ALN) - Permanent

GRADE OF POST:		Teacher Salary Scale + TLR 2a

RESPONSIBLE TO:	Headteacher and Governing Body 


JOB PURPOSE:	
To work as an effective classroom teacher while providing a whole‑school leadership responsibility for Inclusion and Additional Learning Needs (ALN).

The post holder will support the development, implementation and evaluation of inclusive practice across the school, ensuring that pupils with additional learning needs are identified early and supported effectively in line with the Additional Learning Needs and Education Tribunal (Wales) Act 2018, the ALN Code for Wales, and the Curriculum for Wales.

The post holder will work collaboratively with the Senior Leadership Team, staff, parents/carers and external agencies to promote inclusion, wellbeing and high expectations for all pupils.


PRINCIPAL RESPONSIBILITIES AND ACTIVITIES:

Teaching and Learning
· To fulfil the professional responsibilities of a class teacher in accordance with the School Teachers’ Pay and Conditions Document.
· To plan, deliver and assess high‑quality teaching and learning experiences that meet the needs of all pupils.
· To promote inclusive classroom practice through effective differentiation and adaptive teaching.
· To maintain high expectations for behaviour, achievement and wellbeing.

Inclusion and ALN Leadership (TLR 2a Responsibility)
· To provide a leadership role in developing and promoting inclusive practice across the school.
· To support the identification of pupils with additional learning needs and contribute to the effective implementation and review of Individual Development Plans (IDPs). 
· To monitor and evaluate the impact of provision and interventions for pupils with ALN.
· To support the use of data and evidence to inform provision, track progress and improve outcomes.
· To contribute to the development and review of policies and procedures related to inclusion and ALN.

Staff Support and Collaboration
· To work collaboratively with teachers and support staff to enhance inclusive practice.
· To provide advice, guidance and support to colleagues in relation to ALN and inclusion.
· To contribute to professional learning and development activities linked to inclusion and ALN.
· To work effectively as part of the wider leadership and staff team.

Partnership Working
· To work effectively with parents and carers, ensuring clear communication and positive relationships.
· To liaise with external agencies and professionals to support pupils with additional learning needs.
· To contribute to multi‑agency working in the best interests of pupils.

School Improvement
· To contribute to whole‑school self‑evaluation and improvement planning.
· To support the development of inclusive practices that reflect the school’s vision and values.
· To undertake additional responsibilities commensurate with the TLR 2a role, as directed by the Headteacher.

Safeguarding and Wellbeing
· To support and promote the safeguarding and welfare of children and young people.
· To follow school and local authority safeguarding policies and procedures.
· To promote pupils’ wellbeing and positive mental health.

Other Duties
· To participate in professional development activities.
· To carry out other duties reasonably required by the Headteacher consistent with the post.







GENERAL DUTIES

Health and Safety

To fulfil the general and specific roles and responsibilities detailed in the Health and Safety Policy

Equal Opportunities

To ensure that all activities are operated in accordance with Equal Opportunities legislation and best practice.

Safeguarding

Protecting children, young people or adults at risk is a core responsibility of all employees.  Any concerns should be reported to the Adult Safeguarding Team or Childrens IAA Service within MASH.

Review and Right to Vary

This Job Description is as currently applies and will be reviewed regularly. You may be required to undertake other tasks that can be reasonably assigned to you, including development activities, which are within your capability and grade.
Criminal Records Bureau

This post requires a criminal records check through the Disclosure & Barring Service (DBS)














Person Specification
Permanent Teacher with TRL 2a – Inclusion and ALN
 
The following attributes represent the range of skills, abilities and experiences etc relevant to this position. Applicants are expected to meet the attributes that have been identified as essential (Yes).

	
Attributes

	
Requirements
	
Essential
	
Method of 
Evaluation/Testing

	Qualifications, Education & Training


	· Relevant teaching qualification.

· Registration with the General Teaching Council of Wales.

· Evidence of recent and relevant professional development related to ALN and inclusion 

· Secure understanding of the Additional Learning Needs and Education Tribunal (Wales) Act 2018 and the ALN Code for Wales

	Yes 

Yes

Yes



Yes
	Production of original Qualification Certificates and application form. 

	Knowledge & Experience
	· Recent experience of teaching within the Foundation Learning / Early Years phase OR Progression Step 2 or 3

· Secure understanding of the Curriculum for Wales and its application

· Experience of supporting pupils with a range of additional learning needs

· Experience of contributing to the development, implementation and review of Individual Development Plans (IDPs
· Knowledge of inclusive practice within the Curriculum for Wales

· Experience of working effectively with parents/carers and external agencies

· Knowledge and understanding of safeguarding and child protection procedures

· Experience of leading or coordinating ALN or inclusion provision

· Knowledge of early child development and play‑based learning approaches

· Experience of managing support staff

	Yes



Yes


Yes


Yes


Yes


Yes


Yes






Yes


Yes
	Interview, application form, references and a lesson observation.


	Skills & Personal
Qualities








	· Ability to create a positive, challenging and effective learning environment.

· Ability to plan and deliver engaging, inclusive and effective teaching and learning

· Ability to promote inclusion and high expectations for all learners

· Ability to work effectively as part of a team

· Ability to analyse information and pupil progress data to inform and plan provision

· Effective classroom management and behaviour support skills.

· Strong communication and interpersonal skills

· Good organisational and time‑management skills

· Commitment to safeguarding, equality, diversity and inclusion

· Commitment to continuing professional development

· Ability to support or deliver guidance/training to colleagues

· Willingness to contribute to the wider life of the school
	Yes


Yes



Yes

Yes


Yes

Yes


Yes

Yes

Yes


Yes

Yes


Yes

	Interview, application form, references and a lesson observation.









	Leadership and Management
	· Ability to undertake a whole‑school leadership responsibility for Inclusion and ALN

· Ability to support, advise and work collaboratively with colleagues

· Ability to contribute to whole‑school self‑evaluation and improvement planning

· Willingness to undertake additional responsibilities associated with a TLR 2a post

· Ability to monitor and evaluate the impact of ALN provision

· Experience of contributing to strategic planning or policy development
	Yes



Yes


Yes

Yes



Yes
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