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Job Description


DIRECTORATE:	Education, Early Years and Young People Directorate

DEPARTMENT:		Inclusion/The Bridge Alternative Provision

POST:	Teacher – Expressive Arts

GRADE OF POST:		Teachers Salary Scale + 1 ALN point

RESPONSIBLE TO:	Leader of KS3


JOB PURPOSE:
	
The post holder is required to undertake the professional duties and responsibilities of a Teacher as specified in the School Teachers’ Pay and Conditions Document and the Professional Standards for Teaching and Leadership.


PRINCIPAL RESPONSIBILITIES AND ACTIVITIES:

Under the guidance of the Leader of KS3

· identify, respond and cater for pupils with a wide range of additional learning needs;
· create a safe, nurturing and highly supportive learning environment that increases pupils’ confidence and engagement;
· secure impactful changes to pupils’ behaviour, social and emotional skills;
· develop a bespoke alternative curriculum that encompasses the requirements of the Curriculum for Wales EOTAS guidance;
· lead on the design and delivery of the expressive arts AOLE;
· oversee and promote opportunities for pupils to achieve recognised accreditation, which could include general vocational and skills-based qualifications;
· plan and deliver appropriately differentiated, high quality learning activities for pupils;
· undertake appropriate assessment, recording and reporting for pupils;
· collect and analyse appropriate data relating to pupils;
· lead, direct and manage support staff within the classroom.

Pedagogy

· Organise pupils, routines and resources focussing on building learning habits and behaviours that meet the four purposes;
· ensure that assessment is used effectively to pinpoint the learning needs of all pupils;
· ensure learning materials and experiences are used to provide appropriate challenge for every pupil;
· provide records and reports that accurately describe the progress made by pupils, identifying key learning needs and next steps;
· ensure that pupils’ views are sought, understood and acted upon.


Professional Practice

· Show knowledge and understanding of a wide range of additional learning needs;
· show a detailed working knowledge of the Curriculum for Wales and the impact that literacy, numeracy and digital competence can have on learning and teaching;
· show a detailed working knowledge of the expressive arts AOLE and adhere to relevant exam board specifications;
· show clear understanding on how to involve parents, carers and other stakeholders in the progress of pupils;
· accept responsibility and demonstrate the commitment to pupils through professional organisation and management;
· use the qualities of personal professional practice to positively influence the practice of others.
· has proven ability to inspire, motivate and challenge pupils.


School Ethos and Priorities

· Operate at all times within stated policies and practices of The Bridge Alternative Provision;
· contribute to the corporate life of The Bridge Alternative Provision through effective participation in meetings and management systems necessary to co-ordinate the management of The Bridge Alternative Provision;
· contribute to school improvement/ development planning and promote the learning priorities of The Bridge Alternative Provision’s School Improvement Plan;
· liaise effectively with parents, external agencies and Management Board Committee members;
· promote the wider aspirations and values of The Bridge Alternative Provision;
· take on any additional responsibilities which might from time to time be determined.


Other Specific Duties

· To assist The Bridge Alternative Provision in meeting its legal requirements for the Curriculum for Wales;
· to continue personal development as agreed;
· to actively engage in other staff review and development processes;
· to assist with effective links with partner schools and the community to enable successful reintegration where relevant;
· to undertake any duties and responsibilities commensurate with the grade of the post and participate in the regular review of the content of the job description.

Accountability

· To the Head, The Bridge Alternative Provision.

This job description is current at the date shown, but in consultation with you, may be changed by the Head of the Bridge Alternative Provision to reflect or anticipate changes in the job commensurate with the grade and job description.

The above job description should be read alongside the New Practising Teacher and Leadership Standards (Wales) and EWC Code of Professional Conduct.

GENERAL DUTIES

Health and Safety
To fulfil the general and specific roles and responsibilities detailed in the Health and Safety Policy

Equal Opportunities
To ensure that all activities are operated in accordance with Equal Opportunities legislation and best practice.

Safeguarding
Protecting children, young people or adults at risk is a core responsibility of all employees.  Any concerns should be reported to the Adult Safeguarding and Quality Team or IAA and Safeguarding Team.

Review and Right to Vary
This Job Description is as currently applies and will be reviewed regularly. You may be required to undertake other tasks that can be reasonably assigned to you, including development activities, which are within your capability and grade.
CRIMINAL RECORDS CHECK 
This post requires a criminal records check through the Disclosure & Barring Service (DBS).

Person Specification
Teacher - Expressive Arts

The following attributes represent the range of skills, abilities and experiences etc. relevant to this position.  Applicants are expected to meet the attributes that have been identified as essential (Yes).

	
Attributes

	
Requirements
	
Essential

	
Method of Evaluation / Testing

	Qualifications, Education & Training


	· Qualified teacher status.

· Registration with EWC.

· Evidence of any relevant training in relation to therapeutic and behaviour interventions.
	Yes

Yes

	Production of original Qualification Certificates and application form.

	Knowledge & Experience
























Knowledge & Experience (Continued)
	· Successful teaching experience in a school setting.

· Experience of teaching within the 5 disciplines of the expressive arts AOLE.


· Experience of teaching GCSE Art and Design.

· Experience of working with pupils who have behavioural, emotional and social difficulties.

· Experience of dealing with other agencies working with children, e.g. health services, Social Services, EWO.

· Experience of teaching pupils with a range of additional learning needs.

· An understanding of school systems and processes including SIMS.

· Experience and understanding of wellbeing within a school setting.

· Knowledge and understanding of Child Protection policies and referral processes.

· Knowledge and understanding of Welsh Government guidance in relation to specialist provisions.  

· Knowledge and experience of data management recording, monitoring and tracking to highlight pupil outcomes.

· Knowledge and understanding of specific interventions used to identify pupils’ needs, e.g. Motional, Boxall, Thrive etc.

	Yes



Yes





Yes


Yes




Yes




Yes




Yes




Yes









Yes



Yes



Yes
	Interview, application form and selection process.





















Interview, application form and selection process.


	Skills & Personal
Qualities
	· Excellent interpersonal and communication skills.

· Ability to work calmly and make decisions under pressure.

· Ability to utilise current ICT packages in the classroom.

· Excellent organisational skills.

· Ability to work as part of a team and use own initiative.

· Ability to prioritise, co-ordinate and delegate in demanding and challenging situations.

	Yes


Yes



Yes


Yes



Yes


Yes
	Interview, application form and selection process.

	
	· The ability to greet customers through the medium of Welsh is a requirement for this post.
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